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COLLECTIVE BARGAINING AGREEMENT 
BYANDBETWEiEN
EAST ROCKAWAY UNION FREE SCHOOL DISTRICT 
FOOD SERVICE & MONITOR UNION
and the
UNITED PUBLIC SERVICE EMPLOYEES UNION
July 1,2009 - June 30,2012
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SCHEDULE “A” 6
AGREEMENT made th is___ day o f____________ , by and between the BOARD OF
EDUCATION of the East Rockaway Union Free School District, 443 Ocean Avenue, East 
Rockaway, New York 11518 (“District”) and United Public Service Employees Union, 3555 
Veteran’s Highway, Suite H, Ronkonkoma, New York 11779 (Food Service Worker and Monitor 
Unit) (“Union”), wherein it is mutually agreed as follows:
WITNESSETH
ARTICLE I
RECOGNITION AND UNION STATUS
Section A - The District hereby recognizes the Union as the exclusive bargaining
representative o f all full-time cooks, part-time cooks, assistant cooks, food service 
workers and all monitors, excluding all other employees, for the purpose of 
negotiating collectively and in the administering of all grievances arising under 
the terms of this Agreement and for the purpose of entering into written 
agreements in determining such terms and conditions of employment.
Section B - The Union shall be entitled to unchallenged representation status for the 
maximum period permissible by law.
ARTICLE H
PAYROLL DEDUCTION OF DUES
Section A - The District shall deduct regular membership dues from the wages o f those unit 
members who submit duly executed authorization permitting such payroll 
deductions.
No later than thirty (30) days after the effective date of this Agreement or thirty 
(30) days after the effective date of employment, whichever is later, each unit 
member who is not a member of the Union will pay to the Union each month a 
service charge toward the administration o f this Agreement and the representation 
o f such unit member; provided, however, that each unit member will have 
available to him/her membership in the Union on the same terms and conditions 
as are available to Union members. The Union shall certify the amount of the 
service charge to the District. The District shall deduct such fee in the same 
manner the membership dues are deducted, provided that the Union certifies to 
the District that it has established a refund plan pursuant to Civil Service Law
_____________ §7.08(3), and the Union complies with all statutory requirements regarding agency
fee.
The District shall supply the Union with the names of new unit members prior to 
the deduction of any agency fee for those unit members.
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The Union shall indemnify the District and any representative of it and hold the 
District and any of its employees and officers harmless against any and all claims, 
demands, suits, or other forms of liability that may arise out of, or by reason of, 
any action taken by the District or any of its representative for the purpose of 
complying with provisions of this Agreement and/or state law mandating that an 
agency fee deduction be made from the wages of those members of the bargaining 
unit who choose not to be members of the Union. In addition, the Union shall 
reimburse the District for any and all legal expenses associated with the defense of 
any such claim, demand, or suit.
A RTICLE III
SALARY ANT) W ORK YEAR
Section A - Wages
The wage rates of members of the unit are set forth in Appendix “A” to this 
Agreement.
Section B - W ork  Year
-  \  
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Monitors shall work the student calendar, plus up to two Superintendent’s 
conference days at the discretion o f the Superintendent. Monitors shall be paid 
for their time in attendance at Superintendent conferences.
Food Service Workers shall work the student calendar, plus five days prior to the 
opening of school and five days following the end of the school year.
If schools are closed due to inclement weather, unit members who are scheduled 
to work will be paid. However, if  a make-up day is required, the unit member will 
be required to report for the make-up day but no additional compensation will be 
paid.
Section C - Food Service W orkers
A catering schedule will be established in seniority order for availability to 
perform catering as required by the District. In the event that no unit member will 
voluntarily accept the assignment, the Director of Food Service will assign a unit 
member.
Section D - Step Movement
Effective with the 2010-2011 school year, unit members must have actually 
worked at least 50% of the preceding work year in order to advance to the next 
salary step.
Section A -
ARTICLE IV 
MISCELLANEOUS
Finger Printing
The District shall reimburse unit members for the cost of mandatory finger 
printing when unit members have completed two years o f District service.
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ARTICLE V 
UNION BUSINESS
Section A - The District shall make available to the Union without charge, space for the 
conduct of general meetings of the membership and individual committee 
meetings.
Section B - The Union Shop Steward shall have reasonable access to unit members on District 
premises in accordance with District policy concerning visitors to the District, 
provided that such shall not interfere with the normal operations o f the District.
No Union meeting shall be conducted during work hours except as granted by the 
Superintendent of Schools.
Section C - A bulletin board shall be placed in the food service workers’ work area, and all 
vacant positions in the District shall be posted on the bulletin board.
ARTICLE VI 
RETIREM ENT
Unit members shall have the option o f joining the employees retirement system 
(75i) of the New York State Employees’ Retirement System.
ARTICLE VII 
GRIEVANCE PROCEDURE
Section A - Declaration of Policy
In order to continue the present harmonious and cooperative relationship among 
the administration, the District, and the unit members, it is hereby declared to be 
the purpose of this procedure to provide for the settlement o f certain differences 
among unit members, the administration, and the District in such a way that unit 
members may present grievances free from coercion, interference, restraint, 
discrimination or reprisal. The provisions herein shall be liberally construed for 
the accomplishment of this purpose.
Section B - Definition of Terms
“Grievant” shall mean a member of the bargaining unit.
“Supervisor” shall mean, in the case of food service workers, the Director o f Food 
Service. In the case o f monitors, the supervisor shall mean the building principal. 
--------------------“Grievanee—shalTmean-an-alleged-violation-of-a-term-of-this-agreement-------------
Section C - Grievance Procedure
Step 1. The unit member shall, within 15 school days of the alleged violation, 
submit his/her grievance to his/her immediate supervisor who shall, to such extent 
as the he/she shall deem appropriate, consult with his/her supervisors. The 
discussion and resolution of the grievance at this stage shall be informal and need 
not be reduced to writing. If the grievant is not satisfied with the resolution at this 
level, the grievant may appeal the matter to Step2.
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Step 2. The second stage shall consist of a request by the grievant for the review 
and determination of his/her grievance by the Superintendent of Schools. In such 
case, the grievant and his/her immediate supervisor shall submit to the 
Superintendent o f Schools a written statement setting forth the facts o f the matter 
and the specific section(s) of the agreement alleged to have been violated.
The grievant may request an informal hearing bef are the Superintendent or the 
Superintendent’s designee at which the grievant and his/her union representative 
may appear and present oral and written statements and arguments. The final 
determination at this stage shall be made by the Superintendent o f Schools, who 
shall issue his/her determination in writing.
Step 3. If the grievant is not satisfied with the Superintendent’s determination, the 
grievant may appeal to the Board of Education by filing a written statement of 
appeal to the Board within 10 calendar days of the date of the Superintendent’s 
decision. A hearing will be arranged and conducted by any one or more members 
o f the Board of Education designated by the Board to act on its behalf, provided, 
however, that if  less than the full Board presides at such a meeting, the member or 
members presiding at such hearing shall render a report of the hearing to the full 
Board, and the Board shall make its report thereon. The Board o f Education shall 
have the final authority with respect to the determination o f the grievance, which 
shall not be subject to further appeal.
ARTICLE VIII 
LEAVE
Effective with the 2009-10 school year, unit members shall be entitled to five sick 
leave days annually and two personal leave days annually. Unused sick days may 
be accrued to a maximum of 20 days. Unused personal leave will be converted to 
sick leave, without exceeding the maximum accumulation o f 20 sick days. Unit 
members must submit a doctor’s note for absences in excess of three consecutive 
days. In addition, unit members shall be entitled three (3) bereavement days with 
pay without charge to sick or personal leave for the death o f a unit member’s 
parent, parent-in-law, spouse or child.
ARTICLE IX
ILLEGALITY
In the event any part, provision, or term of this Agreement shall be determined or 
-found-to-be-contrary-to-law,-then-such-provisioxLshalJjiatJb_e_appJicable_jiQr^halL_ 
the term thereof be performed or enforced expect to the extent permitted by law. 
However, all other terms and provisions of this Agreement shall continue in force 
and effect.
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ARTICLE X  
TAYLOR LAW NOTICE
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS 
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION 
BY AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL FUNDS 
THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE 
LEGISLATIVE BODY HAS BEEN GIVEN APPROVAL.
ARTICLE XI
DURATION OF AGREEMENT
The term of this Agreement shall be three (3) years, July 1, 2009 through June 30,
2012.
Board of Education
East Rockaway Union Free School District
United Public Service Employees Union
Roseanne Melucci 
Superintendent o f Schools
Kevin Boyle 
President, U.P.S.E.U.
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East Rockaway UFSD
Monitors and food service workers salary schedule 2009-2012
Monitors 4% 4% 4%
Step 2008-09 2009-10 2010-11 2011-12
1 9.91 10.31 10.72t 11.15
2 10.72 11.15 11.59 12.06
3 11.60 12.06 12.55 13.05
4 12.38 12.88 13.39 13.93
5 13.19 13.72 14.27 14.84
HS Lead Monitor 14.64 15.23 15.84
Part Time 10.31 10.72 11.15
Longevities: After
years of service
10 $250.00
Paid in a lump sum after the completion of the tenth(10)
year of service as a monitor and each year thereafter in the last pay of the year
Food Service Workers 2% 2% 2%
Step 2008-09 2009-10 2010-11 2011-12
1 9.30 9.49 9-68. a 9.87
2 10.14 10.34 10.55> ' 10.76
v ;v j ;  3 10.55 * 10.76 10.98
4 10.98>* 11.20
5 ( ^ 11.42
*=s 2% on previous top step
Assistant Cook - Driver (Van)
1 11.26 11.49 11.71 11.95
2 11.71 11.95 12.19
3 12.19 12.43
4 12.68
Central Opperations
Food Service Worker
1 14.22 14.50 14.79 15.09
2 14.79 15.09 15.39
3 15.39 15.70
4 16.01
Longevities: After 
years of service
10 $250.00
Paid in a lumpium after the completion of the tenth(10) of service
as a food service worker and each year thereafter in the last pay of the year
Schedule "A"
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At the January 19, 2010 meeting o f the Board o f Education, the Board approved the following 
agenda item.
/
EAST ROCKAWAY UNION FREE SCHOOL DISTRICT 
East Rockaway, New York 
Regular Meeting of the Board of Education 
7:30 P.M., January 19, 2009 -  East Rockaway Jr./Sr. High School 
Preceded by a Presentation on ALPSS and a Public Forum
AGENDA
B. Other Items.
i
4. Approve the following resolution:
BE IT HEREBY RESOLVED that the Board of Education of the East Rockaway 
Union Free School District approve the terms and conditions o f  employment for 
the District’s Food Service & Monitor Union for the period July 1, 2009 through 
June 30, 2012, as set forth in the Memorandum of Agreement dated December 7, 
(  ) 2009;and
BE IT FURTHER RESOLVED that the Superintendent of Schools is authorized 
to execute the resulting collective bargaining agreement on behalf of the Board 
of Education.
/ - '  - f l  , " - 4  c < -g
Marie Girace, President 
Board of Education
Original to:
Marcy Tannenbaum, Director of Finance & Operations 
-  Fran DeVivo, President, FS&M Union______________
Copy to:
Roseanne C. Melucci, Superintendent 
Connie Florio, Payroll 
Denise Lobascio, HR Civil Service 
^^xVfarilyn Von Braunsberg, Attendance/Benefits
MEMORANDUM OF AGREEMENT
The negotiating teams representing the Board of Education o f the East Rockaway 
Union Free School District (“District”) and the East Rockaway Food Service and Monitor 
Union (“Union”) have negotiated in good faith with respect to the terms and conditions of 
employment of the members of the bargaining unit. Except as noted below, the terms 
and conditions o f the parties’ 2006-2009 collective bargaining agreement shall remain in 
full force and effect. The parties’ representatives hereby acknowledge their obligations 
pursuant to the Taylor Law to affirmatively recommend the terms of this Memorandum 
of Agreement to their respective constituencies.
Duration: July 1,2009 — June 30, 2012.
Compensation: (J>ee Attached Salary Schedule)
Monitors: 4%  plus increment in each o f three years
Food Service: 2% plus increment in each of three years.
Steps:
Food Service: Add one new salary step in each of the three years o f  the 
agreement, with each new step calculated at 2% higher than the previous step.
Step Movement: Effective with the 2010-2011 year, unit members must have actually 
worked at least 50% o f the preceding work year in order to advance to the next salary 
step.
Longevity: $250 after completion of 10 years in unit, not added to base salary.
Doctor’s Note: Unit members must submit a doctor’s note for absences in excess of 
three consecutive days.
Sick Leave: Total of 5 days per year
Personal Leave: Total o f  2 days per year.
Unused Personal Leave to be converted to sick leave; maximum accumulation shall 
remain 20 days-
Bereavement Leave: 3 days, to be used for the death of unit member’s spouse, child, 
parent or parent-in-law.
Inclement W eather: If schools are clo.aed-due-to-in&l&ment-weatfaer. unit members who 
" are scheduled to work will be paid. However, if  a make-up day is required, the employee 
will be required to report for the make-up day but no additional compensation will be 
paid.
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Step 2008-09 2009-10 2010-11 2011-12
1 9.91 10.31 10.72 11.15
2 10.72 11.15 11.59 12.06
3 11.60 12.06 12.55 13.05
4 12.38 12.88 13.39 13.93
5 13.19 13.72 14.27 14.84
HS Lead Monitor 14.64 15.23 15.84
Part Time 10.31 10.72 11.15
Longevities: After
years of service
10 $250.00
Food Service Workers 2% 2% 2%
Step 2008-09 2009-10 2010-11 2011-12
1 9.30 9.49 9.68 9.87
2 10.14 10.34 10.55 10.76
(  3 10.55 * 10.76 10.98
'-••••.4 10.98 * 11.20
5 11.42 *
*=s 2% on previous top step
Assistant Cook - Driver (Van)
1 11.26 11.49 11.71 11.95
2 11.71 11.95 12.19
3 12.19 12.43
4 12.68
Central Opperations
Food Service Worker
1 14.22 14.50 14.79 15.09
2 14.79 15.09 15.39
3 15.39 15.70
4 16.01
Longevities:After
years of service
10 $250.00
Schedule "A"
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